SCI Instructor — Center for Maritime Education

Department: Center for Maritime Education (CME)
Reports To: Deputy Director, CME

Location: Houston, TX

Reply to: humanresources@seamenschurch.org

Position Summary

CME Instructors teach professional mariners in the classroom and on full-mission bridge simulators. You lead training
sessions, operate the simulator, give students honest feedback on their performance, and help build the exercises and
courses we deliver to client companies.

We can hire from two directions. Most of our instructors come off inland towboats after years of working as Relief
Captains or Captains on towboats pushing barges. Another avenue is to come from ship-assist harbor tugs or offshore
towing vessels with similar watchstanding experience. Candidates should have a strong interest in training, maritime
education, participating in and assisting with bridge feasibility studies and port infrastructure projects. If you can stand a
watch, explain your reasoning, and hold a room, SCI will provide the instructor and simulator training you need to do the
rest of the job.

New instructors will start in a mentored role — co-teaching with a lead instructor and taking on independent course
delivery as they qualify.

What You'll Do

Teach and evaluate. Lead classroom sessions and simulator briefs and debriefs, working alongside a lead instructor and
the rest of the CME team during simulator classes. Give students and client companies direct, constructive feedback on
simulation results, safety matters, boat handling, and decision-making under pressure. Depending on your credentials
and experience level, you may be asked to conduct new-hire and promotional assessments when companies request
them.

Run the simulator. Set up and operate simulator systems through each training scenario. Confirm that hardware and
software are working before every class or study session. Test new and modified exercise areas and vessel models,
including on the K-Sim Ex Prep laptop.

Work with client companies. Meet with clients to understand their training needs and agree on the scope and objectives
of company-specific courses. For feasibility studies, build the simulation exercises and keep the project on scope and
moving toward its objectives.

Handle course administration. Build courses in the LMS, enroll and update student records, export course
documentation for clients, and work with the E-Learning team on certificates and paperwork.

Stay current. Keep up with maritime publications, industry rules, and hands-on practice. Follow SCl's policies, personnel
manual, and safety requirements.

What You Need

Required of every candidate

« U.S. Coast Guard officer license — Master of Towing Vessels (Western Rivers, Inland, and/or Near Coastal/Oceans),
or Third Mate License with a Towing endorsement is required.

« Current Radar Observer endorsement.



« Bridge watchstanding experience — enough operational time to speak credibly about what happens on a real
bridge. Master-level experience is not required.

o Solid computer skills and a willingness to learn simulator software.
o Clear speaker and writer who is comfortable in front of a class.

« A genuine interest in technology and teaching to build a career training professional mariners

Training We Provide

« Kongsberg simulator operator course
o USCG-approved Train-the-Trainer course

« Structured mentoring with a lead instructor: co-teaching, observed briefs and debriefs, and a graduated hand-off to
independent course delivery

Nice to Have

o Graduate of a state or federal maritime academy, or an equivalent USCG-approved license program

« USCG Designated Examiner credential and/or experience training apprentice-mate(s)

Salary and Benefits

¢ SCl offers a competitive salary of $120,000 annually, with a full benefits package including medical/dental/vision,
and a 403 (b) retirement plan.

¢ Other benefits include employer contributions to an HSA for eligible plans, short- and long-term disability coverage,
employer-paid basic life and accidental death & dismemberment insurance, voluntary supplemental life insurance,
and a retirement savings plan with an employer match of up to 3% of salary, increasing to a 5% employer
contribution after two years of eligible service.

¢ Employees receive generous paid time off, including 20 days in the first year of employment, 25 days in the second
year, and 30 days in the third and subsequent years, plus 11 paid holidays.

Equal Employment Opportunity

¢ SClis an equal opportunity employer committed to providing equal employment opportunities to all qualified
applicants and employees. We do not discriminate on the basis of race, color, religion, sex, sexual orientation,
gender identity, national origin, age, disability, veteran status, or any other characteristic protected by applicable
federal, state, or local law.
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